
     Standing Room Only!  Thank you to all of those who attended last night’s HBUHSD School Board meeting. It was an     

      inspirational show of support for your DEA Negotiations Team.  In the spirit of the onset of baseball season, it was a GRAND SLAM  

      with members spilling over into the adjacent Huntington Beach Oiler room.  For those unable to attend, we encourage you to follow us  

     on Instagram at HBDEATeach.  All of the speeches are available on-line. 
  
                      Today, on April 10, 2019, the DEA Negotiations Team met with HBUHSD for our 14th session. 
  
            The District proposed their second “comprehensive” package proposal that included only salary, health benefits and a 3-year term of   

             agreement.  Their proposal did NOT address any of DEA’s eight (8) language proposals. 

  
  

  

After a caucus called by DEA, we returned to the table and presented comprehensive package counter-proposal #3 to the district at 

11:55AM.  In an effort to facilitate a resolution to this year’s contract and to minimize costs to the District, DEA in good faith withdrew    

six (6) of our eight (8) language proposals from our comprehensive package proposal #2 (March 29, 2019).  However, we did NOT adjust 

our salary proposal from a 4.65% across-the-board salary increase for the 2018-19 school year.  The District did not counter on this 

proposal. 

  
The district communicated that they needed more time to address the remaining language issues (Dual Enrollment and a stipend for 

Teachers assigned to four (4) or more preps) to provide a comprehensive counter-proposal that will also include salary, health benefits,  

and term of agreement at our next negotiations session. 

  
We acknowledge that annually personnel expenses increase due to step and column movements, health benefits, and the district’s 

contribution towards our retirement and other statutory benefits.  The 2018-19 increase for these expenses is 2.65% above last year.  The 

2018-19 growth in LCFF funding is 7.27%. LCFF is on-going revenue the District receives from the state for ADA.  The District  

reported an increase in LCFF on-going revenue for this year and the next two years.  (See the chart below to compare LCFF funding 

 to the District’s proposed salary increases.) 

 

  



 

 

 

 

In the 2017-18 school year, teacher salaries represented 37.13% of total district spending. 
According to the 2018-19 2nd Interim Budget Report, the district projects teacher salaries at 34.89% of total district spending this 

year, making teachers appear to be less of a priority in district spending. This can be remedied by coming to an agreement on a fair 

and reasonable salary increase for the 2018-19 school year. 
  
In previous negotiations, DEA and the HBUHSD have always shared a goal of maintaining the District in a fiscally sound position, 

and we continue to do so. The HBUHSD Board has confirmed that their goal is to maintain a 10% reserve. 
  
However, keep in mind that according to the District’s Second Interim Budget Report, HBUHSD is currently projected to maintain a 

14.56% reserve. The State of California requires districts of our size to maintain a 3% reserve. 
 
A survey will be sent via SurveyMonkey asking for your opinions on the current proposals.  

Please respond by April 25, 2019 at 7:30am. 
  

Thank you to all DEA members who wore WHITE today to support our efforts.  

You make a difference! 

  

The next negotiations session is scheduled for April 25, 2019 

 

   IMPORTANT: We need YOU to stay informed, ask questions, speak with your School Site Reps   

           and/or Building Chairs, and maintain communication with your DEA Bargaining Team via personal e-mail, NOT district 
e-mail.  

Marina 
Edison 
Westminster 
Fountain Valley 
Ocean View 
WOCUT Office 

Don Hume, Bargaining Chair 

Blaine Cluff 

Leah Guillen 

Jeff Larson 

Shawn Werner, President 

Mónica Mora, Teacher’s Advocate 

    
mrhume@mrhume.com 
blainecluff@gmail.com 
dealeahguillen@gmail.com 
deajefflarson@gmail.com 
shawnwerner15@gmail.com 
mmora@cta.org  
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