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After The Fact #16
 May 6, 2019 

IMPASSE DECLARED BY DEA
 
Today, on May 6, 2019, the DEA Negotiations Team met with HBUHSD for our 16th session.
 
At 9:08AM this morning, DEA presented our fourth “comprehensive” package proposal, which
moved from a one-year agreement to a two-year agreement.  It included a 4.65% salary schedule
increase, retroactive to July 1, 2018, a 3.5% salary schedule increase, effective July 1, 2019, and
health benefits until December 2020.  The proposals regarding a stipend for Teachers assigned to
four (4) or more preps and a new article for Dual Enrollment remain a part of DEA’s comprehensive
proposal.
 
At 10:29 AM, the District made a salary proposal that was LESS THAN their April 25, 2019,
proposal, which legally would have been deemed “regressive.”  The District proposed a 1.0% off-
schedule one-time payment, retroactive to July 1, 2018, a 1.5% salary schedule increase, effective
July 1, 2019, and 0.5% salary schedule increase, effective July 1, 2020.  Since this proposal does
not compound from 2018-19 to 2019-20, this proposal is in fact less than their prior proposal.
 
The Association attempted to reach a tentative agreement regarding Article XIX Safety Conditions. 
However, an agreement regarding the use of a geo-locator (e.g. Titan HST) against a teacher for
disciplinary reasons was not reached.
 
After the Association explained that the District’s 10:29AM proposal was regressive and that the
Association had no further movement to make at this time, at 12:16PM, the District provided us
with Comprehensive Package Proposal #5.  The District changed their proposal by one-half of a
percent (0.5%) for the second year.  The first and third year salary increases were unchanged from
their April 25, 2019, proposal.  The District proposed a 1.0% salary schedule increase, retroactive
to July 1, 2018, a 1.0% salary schedule increase, effective July 1, 2019, and 0.5% salary schedule
increase, effective July 1, 2020.  Out of the two (2) outstanding language issues, neither were
resolved.  Their proposal states, “District does not have an interest in adding this (Dual
Enrollment) article at this time.”  The District has no interest in paying a stipend to a teacher who
is assigned four or more preps.

Summary of current Salary Proposals updated as of Monday, May 6, 2019:

                       

 

 

 



Though the Association made a good faith effort to move from a one-year term of agreement to a
two-year term of agreement, the District did not make any change to their proposal of a three-
year term.  The District also remained steadfast in their proposal to eliminate Article XV Fringe
Benefits and combine it with Article XIV Salaries.  DEA always completes a financial analysis
associated with any compensation or working condition proposals before presenting them to the
district.  However, combining these articles would contractually limit DEA’s flexibility in crafting
proposals to meet the needs of our members within the means of our district.
 
Know that your negotiations team is STEADFAST in our unwavering commitment to protect our
health benefits which currently are protected until December 2019 by contract with VEBA.  Your
participation makes a difference.  Your collective voice continues to empower your team. 

Special thanks!Special thanks!
Thank you to all DEA members who…
1.     Wore BLACK today to support our efforts,
2.     Ordered your DEA T-shirts, and
3.     Attended your school site DEA meetings at lunch led by the Organizing Team. 
The Organizing Team and Bargaining Team members continue to work diligently to reach a FAIR
2018-19 agreement.
 
 

We would all rather be teaching,
but this is too important!

 
 
The next negotiations session is scheduled for Wednesday, May 22, 2019.

IMPORTANT: We need YOU to stay informed, ask questions, speak with your
School Site Reps and/or Building Chairs, and maintain communication with your DEA Bargaining
Team via personal e-mail, NOT district e-mail.

Don Hume, Bargaining Chair
Blaine Cluff
Leah Guillen
Jeff Larson
Shawn Werner, President
Mónica Mora, Teacher’s Advocate

 Marina
Edison
Westminster
Fountain Valley
Ocean View
WOCUT Office

 mrhume@mrhume.com
blainecluff@gmail.com
dealeahguillen@gmail.com
deajefflarson@gmail.com
shawnwerner15@gmail.com
mmora@cta.org 

 

 

 

mailto:mrhume@mrhume.com
mailto:blainecluff@gmail.com
mailto:dealeahguillen@gmail.com
mailto:deajefflarson@gmail.com
mailto:shawnwerner15@gmail.com
mailto:mmora@cta.org

