
Hello, I am Dakota Harris and I am a senior at Edison. I’ve had two siblings come through 

Edison. My mother is a math teacher at Edison. Needless to say, we are an Edison family. 

 

I have participated in 7 AP Classes, Model United Nations, Edison High School ASB, played 3 

different sports, and I have been an active member in clubs and extracurriculars outside of 

school. I’ve also seen [name specific programs] through the eyes of my siblings. And of course I 

have many friends my age and younger who have participated in still other programs. 

 

The two things that make Edison such an enriching experience are the numerous class and 

program options offered by our teachers and these same teachers’ passion for creating the 

forward thinkers of tomorrow. [If you can, relate a specific story about your experience with a 

teacher. What happened? What did they say? What did you say?--this might make it too long 

though.] 

 

Being the son of a high school math teacher, I’ve developed an understanding and appreciation 

for all the work I see our teachers do. Not just in school but the countless hours our teachers 

spend outside of the classroom working on grading, lesson plans, answering student emails or 

questions, administrative and volunteer opportunities, or helping run extracurriculars or 

programs designed to help students the best way possible. I can see it first hand through my 

Mother and that insight allows me to see the same things in all of Edison High School staff as I 

look at the way they operate.  

 

I would not have joined ASB my senior year if I didn’t truly believe in leaving Edison a better 

place than when I started. Edison High School has been an amazing place that has allowed me to 

pursue my passions and dreams; however, for the first time in my memory, my mother and her 

colleagues are communicating to me, both in conversation and just through the general morale 

on campus, that they are not feeling appreciated. And it’s obvious that this is not because of their 

relationship with their students, or with each other, but with district administration. 

 

I know that some of this is about pay, but something that stuck out to me was when my mom 

came home the other day distraught about Edison dropping forteen sections. This tells me that 

the district is taking steps to lessen the experience other students will have at Edison once I’m 

gone. What are the districts priorities? If you don’t want to pay teachers, and you’ll raise class 

sizes and fire newer teachers, the new volleyball coach and yearbook advisor for example, then 

where is this money going? What is it that you value? 

 

It’s not fair to the students of Edison and the hardworking staff, and it shows in our staff's morale 

at Edison. How can we expect staff to be passionate hard workers who earn awards like 

California Teacher of the Year and make Edison a Distinguished High School while our district 

decimates programs like Reading, which especially helps the students who are learning English. 

It’s absolutely egregious to think I could be leaving Edison a much worse place than when I 

started, with my mother and her colleagues worried that not only their livelihoods, but the 

programs that they work so hard to create and maintain for students, are suddenly under threat 

without collaboration or even warning. And that’s why I’m here. Because I’ve always been sure 

I’d leave Edison a better place than I left it. A place where the programs I love, and the teachers 

who have provided them to me, are valued. 


