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President’s Message
“Because I Said So!”
As toddlers all of us encountered one of our parents at some point and time 
emphatically delivering this message when we questioned something we couldn’t 
understand.  The underlying assumption made by our parents was that they knew 
better and did not feel compelled to answer to our confusion.  Our school board needs 
to realize that the district leadership’s “funny math” is, sadly, not “funny” at all. 
 While our bargaining team has repeatedly asked for an explanation from the district 
as to where the money is going, we are once again being treated like the curious child 
seeking an explanation, where the response is an absolute acceptance of “funny math” 
as factual.   No annual COLA (Cost Of Living Adjustment) means that the $1.00 loaf 
of bread you purchased last year, now costs you nearly $1.04 this year. While the 
district gladly accepts the COLA to enlarge their budget, they have been reluctant to 
offer any of the increase to its employees. Enough is enough! When the district 
budget grows by a projected 10% for this year and the next two, that means they will 
have collected another 22 million dollars. Their three year offer does not even equal 
this year’s COLA, much less the next two years. At some point we have to be 
courageous enough to stop blaming the Superintendent and re-target our energies 
toward the elected school board members. As the supervisors for the school district, 
this round of contract negotiations sees the school board once again buying the faulty 
logic and mathematical computation asserted by the district leadership. How about 
taking a closer look at the second interim financial report and picking up a pencil and 
paper and doing the math yourselves. Perhaps then you will gain a deeper insight 
toward the mounting frustration of the employees within our district.  Whenever our 
district proposes anything less than COLA, they always lessen not merely the value of 
each dollar we receive, but it makes us question our value to the district as a whole. 
“Teachers united, will never be divided!” Stay together and stay strong!

Yours in unity, 

Shawn Werner
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Coast High School:

- Site Reps: Tyler Greer 
- RBO Rep- Karen Duarte


Edison High School :

- Site Reps:


- Chris DeStefano 
- Kurt Kosbab

- Blaine Cluff

- Matt Brutiag 

- Bill Matheny


- RBO Rep- Allison Nollan


Fountain Valley High School

- Site Reps: 


- Todd Yarnton 
- Gina Carbone 
- Ashley Houlette

- Veronica Macias Gomez


- RBO Rep


- Elise Hamilton

- Cathy Leo (alternate) 


Huntington Beach Adult School

- RBO Rep- Tracy Foreman


Huntington Beach High School:

- Site Reps: 


- Carissa Rice 
- Marie Hoffman

- Lizz Hoffman

- Erin Rands


- RBO Reps:

- Alex Spiegel

- Eric Lo


Marina High School:

- Site Reps:


- Don Hume 
- Darrel Arnold


- Rosie Geck

- Jean Legere


- RBO Reps: Don Hume


Ocean View High School: 

- Site Reps:


- Jennifer Lamperts 

Valley Vista High School:

- Site Reps:


- Peter Dang 
- Lang Hurst 

Westminster High School:

- Site Reps: 


- Khang Bao

- Cathy Uzzi

- Dave Uzzi

- Denise Hokamura


Site and RBO Representatives for 2019/2020- 

From Your Organizing Team:  
Mediation Update: The DEA and HBUSD negotiations teams are scheduled for mediation on July 11, 2019. 

Thank you to all DEA members for your support through this process! 

Your Organizing Team is working to coordinate actions between now and July 11th.  Be sure to check personal email and 

text messages for details. 

Dates to mark on your calendar: 

HBUHSD Board Meetings: 6pm: June 11th and June 25th 

We will plan to attend both meetings and we will need a few speakers to show the Board and the District that we remain 

focused and united in our work for a fair contract. 

Please be sure that your Site Reps and OT members have your summer contact information so we can keep you 

informed about actions and the results of the July 11th mediation. 

Your summer address is very important; we may have to ratify the contract via US Mail and we want to make sure all 

member information is correct. If the address on file with the District is where we can reach you, you are all set! If your 

summer residence is different, please let your Site Rep or your OT member know. 



 

 

May 14th Rally and Board Meeting!  
Thanks to everyone who turned out for the rally and/or board meeting. An unforgettable night filled with teachers, 
students, and community members giving incredible speeches on behalf of our bargaining unit negotiating a fair 
contract. Here are some highlights from the many speeches. For more speeches and videos go to 
www.hbuhsddea.org and hover over “FOR MEMBERS” and click “MEMBERS IN ACTION.” 

“Rather than collaboration where teachers, who are on the frontline of education, are the primary resource in decision making, this district has 

chosen a top-down hierarchy like the military, where orders are essentially given and expected to be followed with no input nor further discussion. 

This lack of communication has been felt deeply by many who work in this district. Rather than discuss teachers’ genuine and valid concerns 

about the roll out of dual enrollment, the district has decided not to make it a negotiable item on the contract, even though it clearly affects 

teachers’ jobs. Instead, after much fuss was made at an RBO meeting, we have been placated with the promise that our questions will be 

addressed, but we still have not received answers to those questions. The district also decided it “has no interest” in discussing any of the other 

items that the negotiating team brought forward, again showing its disinterest in hearing our voices. At the last board meeting, we expressed a 

message of hope and positivity, but our message was largely ignored and, instead, met with an insulting half a point raise over two years.” Leah 

McCauley- HBHS Teacher 

“I know that some of this is about pay, but something that stuck out to me was when my mom 

came home the other day distraught about Edison dropping fourteen sections. This tells me 

that the district is taking steps to lessen the experience other students will have at Edison once 

I’m gone. What are the districts priorities? If you don’t want to pay teachers, and you’ll raise 

class sizes and fire newer teachers, the new volleyball coach and yearbook advisor for 

example, then where is this money going? What is it that you value? It’s absolutely 

egregious to think I could be leaving Edison a much worse place than when I started, 

with my mother and her colleagues worried that not only their livelihoods, but the programs 

that they work so hard to create and maintain for students, are suddenly under threat without 

collaboration or even warning. And that’s why I’m here. Because I’ve always been sure I’d 

leave Edison a better place than I left it. A place where the programs I love, and the teachers 

who have provided them to me, are valued.” Dakota Harris- EHS Student 

“Like many of my fellow educators, I rely on the health care coverage that this district provides. It is very frustrating for me 

to think that you want to offer me health care in lieu of a salary increase. Over the past three years, I have had surgery to 

repair a torn lateral meniscus in my right knee as well as a torn peroneal tendon in my left ankle. Even with our stellar 

insurance, I had to pay thousands of dollars out of pocket for my doctor’s visits, MRIs, surgical expenses and rehab. If you 

want me to pay for health care by calling it my “raise,” then someone like me ends up even farther behind. Due to recent 

changes in tax laws made by our current president, this is the first year in my life I have ever had to pay taxes. I owed both 

the state and federal government for the first time ever because I can no longer write off my union dues and educator 

expenses. With taxes increasing and the tax benefits of being a teacher decreasing, the cost of living continues to rise, and 

more medical expenses as I grow older, it is imperative that the district provides me and my colleagues a fair living wage 

and proper health care. For me, a .5% raise would equate to 100$ per paycheck BEFORE taxes. How am I supposed to live 

and prosper on a roughly 60 additional dollars/month raise?” Kim Moore- WHS Teacher 

http://www.hbuhsddea.org
http://www.hbuhsddea.org


** Please send your member spotlight suggestions to Carissa Rice at hbdea.web@gmail.com

Check Out Our New Website! 
Please visit our new website at hbuhsddea.org for updates and other important information.

Member Spotlight
 For our final newsletter of the 2018/2019 

school year we would like to bring Yvonne Serrano 

into the spotlight.  Yvonne has been a Special 

Education teacher at numerous sites in our district; 

including Fountain Valley HS and her current 

position in the Endeavors program at Marina High 

School.

Special Education has so many wonderful 

programs to help students succeed, in this case, 

there is Endeavors and Pathways at Marina HS. One 

program is for high functioning students on the 

spectrum who cannot be on a comprehensive 

campus. The classrooms are small with a 

psychologist dedicated just to those kids.  The other 

program is for emotionally disturbed students. Same 

type of learning environment for them. Students with 

extreme anxiety, depression or school phobia. 

 The following praise was submitted by Rose 

Haunreiter, SPED teacher at Huntington Beach HS: 

 Yvonne works with some of the most challenging 

special needs students in the district.  Students from 

across the district who struggle to access the curriculum 

and navigate a comprehensive high school campus are 

placed in this program to receive the intensive support 

both emotionally and behaviorally so that they can excel 

academically.  Yvonne puts her heart and soul into 

providing a positive, safe and nurturing 

learning environment along with 

rigorous academic curriculum. She is 

always developing creative and innovative 

lessons to engage her students who deal with 

significant issues that impact their ability to function and 

excel on a daily basis.  Although these students are some 

of the brightest young individuals in our district, without a 

teacher with the ability to connect with these students and 

address their individual needs, they would not be 

successful.   

What comes to mind when I think of Yvonne is passion, 
dedication and excellence! She is an incredible young 
woman!

Yvonne Serrano is enjoying a warm day with students 

as they gain experience in the real world. 

Have a wonderful and relaxing summer 
everyone!
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