
Jennifer Lamperts 
Good evening members of the board, 
 
My name is Jennifer Lamperts and I’m an English and Avid teacher at Ocean View High School. 
I’ve been the ELA district facilitator for 8 years, worked as an educator in this district for 18 
years, and graduated from Edison High school many years ago. I’m also a parent in this district, 
with my oldest who now serves in the Navy overseas having graduated from OV, my middle son 
currently a freshman and my youngest, entering OV as a freshman next fall. While I echo 
everything my colleagues have to say about why we deserve a fair raise and maintenance of 
benefits, I’m here to talk to you tonight about dual enrollment and what really boils down to a 
lack of shared decision making in this district. 
 
I have loved working as ELA facilitator these past years because I’ve witnessed our teachers 
grow, adapt and improve in our field. We adopted Common Core, dropped textbooks and 
embraced Canvas wholeheartedly. We use Canvas to collaborate with each other across the 
district and share best practices. We’ve articulated with feeder districts, community college 
professors, Cal States and the UC Writing department. The director of curriculum, Dr. Murray, 
has supported our endeavors in all of these areas and I hope we continue to make progress. 
But we have concerns about dual enrollment. And when I say we, I meet monthly with ten ELA 
coordinators who represent about 140 ELA teachers across the district. I’m in classrooms and at 
department meetings and I talk to people. I listen and I bring that information back to district 
leadership. Even when they don’t want to hear it. Unfortunately, the district negotiating team and 
district rRBO reps refuse to discuss the issue of dual enrollment. 
 
We English teachers have met with Golden West English faculty, and after hearing them ask 
what they’re supposed to do with these kids coming in who have reading issues, who are 
language learners, who have special needs, after hearing them tell us that they assign hours of 
homework per unit for an English 100 class, and yet we’ve been asked to cut down on 
homework we assign, I’m left wondering why Superintendent Harwick is so intent on farming our 
jobs to the community college. Why is he jeopardizing our newer teachers’ jobs by offering them 
to another institution full of faculty who do not feel prepared to meet the needs of high school 
students? It makes no sense. I’ve asked at least for an assurance that this program will be 
contained to a reasonable number of students and neither Dr. Crosby nor Dr. Harwick will say 
anything other than they want to see dual enrollment grow.  
 
I’ve expressed my concerns for months at facilitator meetings to no avail, the same concerns 
echoed here tonight by the Foreign Language Facilitator, by students and by DEA President. Dr. 
Crosby has heard facilitator concerns and they don’t seem to matter. I met with Superintendent 
Harwick to discuss the issue and while the conversation was perfectly polite, I left feeling that he 
did not care what I had to say. It’s the first time I’ve ever felt this way after talking to district 
leadership in my 8 years as facilitator. I asked that we focus on curriculum development, 
authentic assessment district-wide, collaboration among teachers, but felt again that my input 
was not valued. Instead every district level meeting continues to focus upon dual enrollment. I 



was asked just last week to set up another meeting with Golden West even though the district 
negotiating team and rbo district reps refuse to discuss dual enrollment with teachers. And I 
have to ask why. I also have to ask why my expertise and work with our district for all these 
years isn’t valued by the current superintendent. I have to ask why it isn’t valued by you, 
because he really is your representative. And if that’s the case, if you do not value my 
experience and expertise, why have I campaigned and helped elect you all for the past ten 
years? Why do I sit at little league games and ballet practice and track meets and talk to my 
friends about how they should vote for you?  
 
Largely because of the frustration that comes when shared decision making is thrown out the 
window, I decided not to re-apply for the ELA facilitator position this year. I’ll take a large pay cut 
in doing so by the way, and I LOVE working with the English teachers in this district, yet 
changes need to happen before I can be a part of district leadership again. But I’m not going 
anywhere. Not being ELA facilitator will give me even more time to be part of the Organizing 
team and involve myself in union events. I’m still a parent in the community and I’ll be a teacher 
here for another 20 years. Please stop undervaluing my role in the community and the 
classroom. Please start listening again. 
Thank You 
 
 
Whitney 
Hello! I’m going to read this from my phone because I’m a millennial. 
 
My name is Whitney Erickson and I teach math and AVID at Ocean View. I am also a district 
alumni. Like most alumni who have come back to teach in this district, I consider myself 
extremely fortunate to be able to serve the community that raised me. To work alongside an 
amazing group of teachers who care so much, work so hard, and most importantly understand 
that our futures are and forever will be entwined with those of the students and families we 
serve in this community. We push ourselves both professionally and personally every day to be 
better and every time we’ve signed our contracts we’ve felt valued, empowered, safe, and 
supported by this district—until now. The offer being put forth has taken the wind from our sails, 
the motivation from our bodies, and the passion from our hearts. And the worst part is, it is the 
students and families we are so inextricably tied to that will suffer for it. It would be different if we 
were talking about money that we don’t have. That is not the case. we are talking about 
leadership making a choice. A choice to send a message to all stakeholders and interested 
parties that we are not valued, supported, or safe. That since we chose a profession of service 
that we do not deserve to thrive in the community we serve and our students deserve to toil with 
the burden that ensues. For years you have made the right choice and supported the teachers 
in this district and you have created a legacy of excellence and quality that attracts wonderful 
families and the highest quality teachers, not because you are spoiling us, but because you 
treat us like the high quality, well educated professionals that we are. Please keep making the 
right choice so that we may be able to serve our students to the best of our abilities. 
 



Alan Shucker- All came right off the cuff, people! :) 
 
 


