
Good evening. I am speaking on behalf of my fellow DEA members at Westminster High 
School. President Dishno, Superintendent Harwick, distinguished members of the Board, and 
HBUHSD Administration, I address you this evening to call for a timely conclusion to our current 
contract negotiations that honors our students and the teachers deeply committed to their 
success.  
  
Lion concerns are District concerns, and I would like to talk about student success. Every study 
done about student success returns to one key factor: teacher effectiveness. Few students are 
successful when their teachers are not. We all want our HBUHSD students to be successful, so 
they need to work with the best teachers that money can buy.  
  
Each DEA member here tonight is taking time away from the element of our jobs we love the 
most: students. Likely, we will all return home tonight to continue that work and finish later than 
we usually do, because while we need to be here tonight, our students still need us tomorrow.  
  
I encourage the Board to remind District leadership of the commitment demonstrated here 
tonight and every day. I need to be the best teacher I can because my students deserve no 
less. My colleagues need to be the best teachers they can be. Indeed, every measure indicates 
that we are excellent teachers. And, as successful professionals, it is not unreasonable to 
expect to be respectfully and fairly compensated.  
  
It is well known that teachers make sacrifices for their students, but the current states of the 
California economy and the District budget do not necessitate salary sacrifice. Everyone in this 
room works hard to earn their money. Everyone in this room regularly performs at exceptional 
levels. Everyone in this room should be paid accordingly.  
Furthermore, the new teachers who are the future of our district are here with us tonight and 
others are at home working to create the amazing lessons that our students view as 
commonplace.  
  
But what we as adults know is that “common” practice in HBUHSD is “best” practice elsewhere.  
  
I ask that the Board consider the future of our students as they direct the District team’s offer for 
tomorrow. Young teachers and new teachers need to be attracted and retained. The current 
economy is strong, and it is reasonable for these newer teachers to look for positions that will 
pay the most as they begin their careers and raise families.  I have long benefitted from the 
respectful salary paid by HBUHSD. I am impressed daily by all of my colleagues, especially 
those who are new.  It is essential that we continue to pay respectful salaries worthy of the 
incredible talent HBUHSD has always attracted.  A fair contract that honors the incredibly hard 
work teaching requires and attracts the best and brightest to our district is what we need and, 
more importantly, what our students deserve. Thank you.  
 
 
  



  


